
Sully Christian School is seeking candidates for the position of Administrative Principal 
beginning effective, June 2022. This is the top administrative position, responsible for 
supervising instruction, personnel, operations, facilities, and public relations.   
 
This position is being offered at part time as administrative or full time with administrative and 
teaching. 
 
In 2023, Sully Christian School will celebrate 110 years of God’s blessings.   Sully Christian 
currently has 38 students in kindergarten through grade 8. God has blessed SCS with a 
supportive society, outstanding parent involvement, and a great facility.  Sully Christian School 
is proud of the Christ-centered education and rich heritage of academic excellence that has 
been part of our history for over 100 years.    
 
Sully is located in south central Iowa just south of Interstate 80 approximately 40 miles east of 
Des Moines. 
 
For more information, visit Sully Christian School on the web at www.sullychristian.org. 
 
To apply for this position, please send a completed application (found under the “About, 
Employment” tab on our webpage), cover letter of interest and resume to: 
 
Sully Christian School 
Attn:  Candice Vos 
12629 S 92nd Ave E 
Sully, IA 50251 
  
Please direct any questions to Sully Christian School Education Chair, Candice Vos @ 
clvos6@icloud.com or 515-321-7456. 
 
 
 

The mission of Sully Christian School is to provide Christ-centered academic 
excellence with the Word of God as our foundation. 

 
The vision of Sully Christian School is to educate students with God’s true 

knowledge, to develop Christlike character, and equip them to be doers of the 
Word. 

 
 
 
 
 



 
 

Sully Christian School 
Sully, IA 

Position Announcement 
 

Position Title:    Administrator/Principal 
 

Position Profile:    Our Administrator/Principal, reporting to the Board of 
Directors, will be a Christ-centered visionary leader who will seek to advance the 
school's tradition of academic excellence integrated with a Reformed Christian 
perspective.  Our Administrator/Principal, whose life will reflect a deep-rooted 
Reformed Biblical worldview will develop a vibrant presence in the community, and 
have the ability to guide our children toward academic, social and spiritual maturity. 
 

Position Responsibilities: 

1.  Shall be distinctively Reformed in curricular and administrative duties and shall 
promote the Calvinistic world and life view. 

2. Implement and administer policies and procedures as directed by the board of 
education, manage the school’s internal operations, and assume leadership of 
the school and its programs. 

3.  Provide instructional leadership regarding the context, direction, and 
encouragement which enables the faculty to grow in its ability to engage in 
genuine and effective Christian instruction.  

4. As the school’s educational expert, the administrator/principal shall advise the 
board of education on all educational programs and procedures, developments 
and trends.  The administrator/principal shall also report on educational 
progress, as well as areas of need, experienced in the pursuit of the school’s 
educational goals. 

5. Responsible for the supervision and performance evaluation of the entire staff.  
The principal is the facilitator and must provide leadership and direction, and 
promote continued academic and professional growth. 

6. Responsible for leading the faculty and board of education in the on-going 
review, revision, development, and implementation of a curriculum which 
promotes distinctly Christian instruction. 



7. Supervise and coordinate all efforts and programs relative to the education, 
evaluation, and discipline of the students.  The administrator/principal is 
responsible for the management of student records as mandated by the board 
of education and the state. 

8. Serve as liaison between the board, faculty, staff, and parents while seeking to 
develop a sense of unity and shared vision amongst these groups. 

9. Supervise and monitor the use and maintenance of school property and 
equipment. 

10. Assist the finance committee in the prudent management of the school’s financial 
requirements and responsibilities. 
 

11. Attend professional meetings, all board meetings and committee meetings as assigned 
by the Board. 

12. Advance the image of the school in and around the community. 

13. Preserve the spiritual integrity of the school by adhering to Sully Christian’s 
statement of faith and mission statement and seeking to make it applicable 
throughout everything 

14. Desire to conduct classroom teaching as deemed necessary/appropriate in 
addition to above responsibilities. 

15. Be ready to adapt to change as necessary.  A small school requires many willing 
hands that are ready to serve in various ways needed. 

 
 
Qualifications:  
Ability to obtain Administrator Licensure for the state of Iowa 
Preferred minimum 3 years classroom teaching experience 
Previous administrative experience preferred, but not required 
 
Educational Requirements: 
A bachelor’s degree from an accredited college or university is a minimum requirement.  A 
masters’ degree in educational leadership, organizational leadership, or similar field of study is 
strongly preferred.  
 
Compensation & Benefits:   
Salary and benefits commensurate with qualifications 
 



Employee Only major medical/dental through BCBS/Blue Dental is provided for full-time 
employees. 
CSI 403(b) Retirement Plan 
Life Insurance 
AD & D  
LTD 
Sick Leave/Personal Days/ Bereavement Leave 
 
 

 
 
 
 
 

 


